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WORKING AND CAREGIVING
More than half of caregivers work full-time, 

according to the Family Caregiver Alliance 
(2019), and many of them will suffer work-related 
difficulties, including reduced productivity 
and an increased likelihood of quitting their 
jobs. Researchers estimate that caregivers who 
reduce hours or leave their jobs cost the U.S. 
economy approximately $25.2 billion in lost 
productivity (National Caregiver Alliance, 2019).

Working caregivers also report having to 
rearrange work, decrease hours, or take unpaid 
leave (Family Caregiver Alliance, 2019). They 
also have received warnings about performance 
or attendance, arriving to work late or leaving 
early; have taken a demotion, turned down 
a promotion, or chosen early retirement. As 
a result, working caregivers may lose wages, 
health or job benefits, retirement savings and/
or investments, and Social Security benefits.
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Approximately 56 percent of caregivers 
report that their employers or supervisors are 
unaware of their caregiver responsibilities. About 
half of the employers who do know offer flexible 
work hours and/or paid sick days, family leave 
time, telecommuting, or employee assistance 
programs (National Caregiver Alliance, 2019).

It is important to note that it is in a caregiver’s 
best interest not to leave a career entirely, if 
possible (U.S. News, 2018). While away from a job, 
many things can change because of enhanced 
technology, the fast pace at which the world is 
moving, and newly trained or educated people 
who bring in new ideas and/or can be paid less. 
As a result, it can be hard to get back “in.”   

If caregiving requires time away from work, it is 
best to stay involved as much as possible. U.S. News 
recommends consulting, freelancing, taking classes, 
or working part-time during a hiatus, so your skills 
and knowledge can stay relevant and you will still be 
valued when you are able to return to the workforce.

Other ways in which you can maintain your 
job skills include keeping in contact with people in 
your career network and maintaining your “digital 
footprint” to showcase your expertise (e.g., keeping 

professional profiles and websites up-to-date and 
staying active on social media) (U.S. News, 2018).

As more companies recognize the value of 
holding on to working caregivers, it is getting 
easier to get back into the workplace after taking 
time off to care for a loved one, according to 
U.S. News (2018). As you work to “get back into 
the game,” you may want to look for positions 
with companies or employers who encourage 
caregiving responsibilities and offer flexibility.

Be prepared to answer questions about 
the time gap in your career history, and subtly 
ask questions about the company’s values and 
cultures as they relate to caregiving, flexibility, 
and accommodations (U.S. News, 2018).

REFERENCES:
•  Family Caregiver Alliance. (2019). Caregiver statistics: Work 

and caregiving. Retrieved from https://www.caregiver.
org/caregiver-statistics-work-and-caregiving

•  U.S. News. (2018). How to get back to work after caring for family. Retrieved 
from https://money.usnews.com/money/careers/salaries-and-benefits/
articles/2018-02-21/how-to-get-back-to-work-after-caring-for-family

During a career hiatus, caregivers should stay involved as much 
as possible in order to keep knowledge and skills relevant.
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